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1. Review of Wellington'’s history: Vision and Goals

Many new families who visit and/or choose to worship at Wellington often have questions as to not
only how the church began, but why it began. A timeline including the church’s goals, objectives,

doctrinal beliefs, etc. are on the website at wellingtonchurch.org but below is a condensed version

we hope is helpful.

A. The primary goal of the Wellington ministry from the beginning has been to recognize Christ
as the literal Head of His church (Matthew 16:18), and to recognize those born again in Him as
His body (1st Corinthians 3:9; Romans 12:4-5), redeemed, reconciled and recreated to the

praise and glory of His name (Ephesians 1:11-12).

Therefore Wellington looks to Christ alone for truth, purpose and direction since He is our Head
(Ephesians 5:23-32; Colossians 1:13, 17-18a; Ephesians 2:19-22).

Wellington exists to the glory of Christ as we lovingly ‘build up’ the saints (John 13:35; 1st
Thessalonians 5:11; 2nd Corinthians 13:11) and make disciples through the systematic teaching
of His word (Bibliology course; Bible Survey; Foundations of the Faith; etc.) in addition to weekly

‘expository’ preaching (1st Timothy 3:15)

B. Shortly after Wellington was organized, a group of men approached our pastor and asked if
he would prayerfully identify men who were the most spiritually mature to serve as the first
elders (Titus 1:5-9; 1st Timothy 3:17; 2nd Timothy 2:2).

Not long after these four men were identified and began serving as spiritual overseers, they

asked our pastor to join them. Throughout the years many godly men have served the Lord
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with dignity and honor and some have now passed away, others moved away and a few are still

faithfully serving.

The elders at Wellington do not lord over anyone but seek to prayerfully lead everyone before the
throne of Christ (1st Peter 5:1-4). Their oversight is always directed at protecting members
(Acts 20:28; 1st Timothy 3:1).

Our elders strive to balance their time at home as husbands and fathers with their oversight of
the spiritual growth of the church. The current elders are reading “How to Shepherd God'’s People
like Jesus” (Church Elders by Jeramie Rinne; Crossway) and they meet each Sunday for prayer

prior to Bible study in an effort to be all that the Lord has called them to be.

As the church grew, the demand for godly leadership through service continued to increase so
Wellington has attempted to develop biblical leadership through monthly studies that include
qguestionnaires regarding spiritual growth and doctrinal convictions, in addition to book studies
involving biblical leadership. This 18 to 24 month course seeks to establish accountability and
commitment to the Lord’s purpose and design for His church as set forth in His word (John
17:17; 1st Corinthians 4:17; Ephesians 4:12-15).

Wellington’s leaders are not elected by men or set apart to serve for small periods of time, but
are expected to lead by example with integrity until either they move, their health begins to fail,
they are removed for biblical or moral violations of the oath they took before the Lord and the

congregation, or for whatever reason are unable to continue to be effective.

Wellington has never tried to create leaders, but only seeks to identify those who, in humility,
will lovingly serve others to the glory of Christ through sacrifice, devotion, and submission to
His word (John 13).

The question is sometimes asked: How are elders or deacons identified? Anyone within the
congregation who recognizes a church member with spiritual maturity and a genuine heart to
serve can approach any elder with a recommendation that he be considered. Once church
elders have approved individuals they believe demonstrate genuine conversion, spiritual
maturity and a humble willingness to lead through service, those nominated are questioned
about their interest (Acts 6:1-6). If they have a desire to lead by example, they enter a vetting
process to ensure they possess moral character, are doctrinally sound and have a scriptural
understanding for how the Lord intends for His body of believers to function (1st Timothy
3:8-13).



Biblically, the church is not a corporation or a democracy, but a Christocracy whereby Christ is the
Head (Matthew 16:18; Colossians 1:17-18) and every member of His body honors Him through
submission to His word (Ephesians 4:15-16; Hebrews 13:17).

No man is above another, but each must fulfill their role in Christ for any church body to be
God-honoring and spiritually healthy.

Every member has a purpose and must function as they have been uniquely gifted (Romans 12:4).

It is only when all members are working together to meet the needs of others to the glory of Christ
that the body of Christ truly honors Him. (1st Corinthians 12:12-31).
Once the studies, questionnaires and interviews are complete, their areas of service are
identified and they serve during ‘a time of testing’ (1st Timothy 3:10), usually three to six

months.

If they are found faithful and effective during their time of testing, the final step is to introduce
them to the congregation and ask if anyone knows of a reason as to why they should not lead.
The congregation is given up to three weeks to either approach the elders or the one about
whom they have reservations. If there are no objections, an ordination follows whereby new
leaders take an oath before the Lord and the church (Christ's body) to serve with humility,

integrity and sound doctrine.

The biblical qualifications for elders and deacons are virtually the same, only the job description
differs. One (deacons) oversees service ministries, while the other (elders) provides protection

and spiritual oversight.

We currently have 5 elders, as one recently returned to his responsibilities as a deacon due to
his commitment at home being compromised by the amount of time it takes to effectively serve
as an elder. Another elder is currently on sabbatical due to a family iliness, so only four elders
are currently active, along with 17 deacons and 10 candidates who are going through the

vetting process. No one who serves as a pastor, elder or deacon is without accountability.

C. As Wellington continued to grow, a “small group” ministry was established to provide
accountability and service opportunities (Proverbs 27:17; Ephesians 6:12-13; Hebrews
10:24-25).

D. As a part of the mission outreach, Wellington has been committed to developing young
pastors through internships; helping with cost of education, providing opportunities to learn

and gaining hands-on experience through serving within the church (2nd Timothy 2:2).



It has been the vision of Wellington to have young men enter the ministry through internship
opportunities, then either fill pulpits at established ministries or become pastors of new

congregations that Wellington hopes to start.

While this ministerial vision and goal has had limited success to date, Wellington's leaders are

committed to this biblical model for encouraging and developing Timothies for ministry.

E. Having been blessed with 6 acres on a highly visible corridor, Wellington’s desire is to

maximize the use of this property in whatever ways most glorify the Lord.

F. From the beginning, Wellington has always planned to start new congregations (locally and
globally) in areas where there is the greatest need and where there is a desire for expository

teaching and preaching by providing a pastor, elders, deacons, teachers, and financial support.

SUMMARY: Wellington began for the purpose of: 1) equipping every Christian to share the
Gospel through every day events and increasing our geographical base through small group
ministry. 2) Planting additional churches throughout Central Kentucky and beyond as we
continue to develop young men for pastoral ministry, in part, to provide the personnel needed
for new congregations. 3) Increasing our commitment to global ministries as our outreach team

continues to expand the number of pastor's conferences worldwide.
2. Review of Wellington'’s history: Vocational Commitment

A. Wayne and Tanya Holcomb have been doing ministry together for 42 years as of 2018. They
began at Wellington with a small nucleus of friends from a former ministry in the fall of 1998.
After 26 years of ministry in traditional church settings, changes in biblical doctrine and
convictions regarding the ecclesiastical purpose for ministry led to the formation of a new
congregation where Christ would literally reign as Head of the church and rule by the authority
of His word which involves elders overseeing spiritual growth; deacons overseeing service
ministries and the entire body of Christ serving the Lord in obedience to His word, according to
the leading of His Spirit (Matthew 16:18; Colossians 1:17-18).

B. Approximately three years into the formation of Wellington, with Wayne preaching, teaching,
making disciples, developing leaders and officiating high school and small college basketball in
the evenings to supplement his income, Tanya (part-time) leading and developing the children’s
ministry and with the building of a new facility only a year away, the church was in need of a
gifted individual to lead worship as well as provide administrative and pastoral support in

preparation for the church'’s relocation to Nicholasville Road from the rented gymnasium at



Rosa Parks Elementary. The leaders searched several weeks for the most qualified person
available to meet these specific needs and unanimously agreed upon Kevin Cooper who was
serving at another church in the Lexington area. Later, in July 2001, Kevin married Heather

Holcomb and became Wayne and Tanya's son-in-law.

Footnote: at times Wayne and his family have had to endure accusations of nepotism simply
because they are serving the Lord together. However, no one has ever been added to the
Wellington ministry team because they were a member of someone’s family. Just as many
successful pastors have been blessed and thrilled to have their family serve the Lord with them,
Wayne has always been very grateful that his wife was willing, able and committed to effectively
serving the Lord and he is extremely thankful for the service of his daughters (who volunteer
within several ministries) and son-in-laws (who serve within small groups, teaching, etc.). We

are grateful for the consistency and dependability of their service.

C. While Kevin led in worship, taught classes, and oversaw many of the behind the scenes
ministries, he also led the middle school, high school and college ministries. As the
congregation grew, the elders decided to add another vocational position, a pastor committed
specifically to serving youth and their parents. Blake Gillen, was added in 2005 for this purpose.
After six years, Blake took a ministry in Kansas and Brent Walker became the youth pastor in
2011.

D. In 2016, Jake Deshler, one of several who had interned with Wellington, transitioned to the
youth pastorate and Brent Walker became the discipleship pastor about a year prior to

accepting the call to preach at a church in Northern Kentucky.

FOOTNOTE: The goal of developing and encouraging young people for full-time, vocational
ministry has been a part of the outreach of the Wellington ministry from its earliest days.
Wellington has always believed that the development of biblically sound, experienced and
competent Timothies should be a critical part of the outreach effort of any church, which
was the purpose for making internships a part of our outreach ministry.
E. In 2016, having added Jake Deshler (who began as an intern), along with Kevin Cooper &
Brent Walker, to vocational ministry a question arose as to whether Wellington was
competitively and/or properly compensating their pastors. So research was done through a
Baptist website associated with Southern Baptist Seminary in Louisville to secure the average
salary range for pastors in the Lexington area at comparable size churches. Though age and
experience were not factored into the averages, church leaders were pleased to discover we
were not that far behind other churches of similar size. However, they made a commitment to

increase the compensation for our full-time vocational pastors to reach at least the low to



medium averages. Most years our pastors only receive minimum cost of living increases,
though church elders have tried to be as fair and encouraging as possible (1st Timothy 5:17; 1st
Thessalonians 5:12-13).

3. Review of Wellington’s history: Outreach Ministries

e New outreach ministries at Wellington begin when the Holy Spirit either lays it on the heart
of a church member to start an outreach within the community or a church member
introduces Wellington to a ministry that is biblically sound in doctrine and financially in need
of support.

e New ministries are added by approaching any member of the outreach team with a request.
For example, one of our members approached our pastor last year about a need for pastor
training in Ghana. The head of the ministry in Ghana then met with our pastor, who shared
the information with members of the outreach team who are responsible for vetting all new
ministries and making recommendations to the church elders.

The outreach ministries listed below are not the only ones that have been a part of Wellington's
efforts to “go make disciples, teaching them to obey all (Christ) commanded” (Matthew
28:19-20) but this list serves as a modest timeline for the more significant attempts to faithfully

proclaim God’'s word (2nd Corinthians 5:20-21).

1. 2003, Wellington sent their first mission outreach team to the Dominican Republic to
construct church facilities and provide children’s VBS lessons.

2. 2004, Wellington partnered with TMAI to further the teaching of God's word in Honduras.
The Master's Academy International established a seminary in Seguatepeque and Wellington
began partnering with local pastors associated with the seminary. We built an educational
building, provided medical and dental services and sent several service teams that not only
worked in the clinic but did outreach in the community through two local churches
(conducting VBS; school programs; etc.) After sending several short-term outreach teams
over nearly a ten year period to Honduras, the political climate changed and we had to
discontinue visits for a period of time; however, we have maintained financial support for
the churches on an as needed basis.

3. 2006, Wellington began a pastors’ conference in Aurangabad, India that provided for more
than 800 pastors to further their education and training in the expository teaching of God's
word. During this 12 year ministry, the church also supported an orphanage. Due to changes
in the local administration, and after providing numerous Bible courses that were translated
into Marathi and Hindi, then circulated throughout the state of Maharashtra, Wellington
redirected their efforts in 2018 to establishing a similar pastors conference in Ghana, West
Africa.

4. 2007, a men'’s Bible study on Wednesday mornings at 6:30 was started at Panera Bread to
promote not just fellowship but grounding in God's word.

5. 2009, Wellington began supporting a local Hispanic church, providing VBS materials, lessons,
and school supplies. This ministry was discontinued when division within the Hispanic
church led to the firing of their pastor.

6. 2012, the AWANA ministry was added for the purpose of encouraging Bible memorization
among children ages 2-12.



7. 2012, Overstone, a homeschool coop for the Charlotte Mason approach to education,
through the organizational efforts of Jenn Stec began with Wellington's support.

8. 2014, Justin and Laura Schriver, members of Wellington, began ministering through Cru in
Kazakhstan and Wellington has provided support through financing a portion of Justin’s
continuing education in Muslim studies. Justin has in recent years established a small
home-church for the purpose of discipling students reached through the Cru ministry.

9. 2016, Foster Parents’ Night Out began as an outreach to children, parents and families
involved in the Foster Care system. This ministry currently serves 80 children from 18
families with the help of over 50 volunteers.

10. 2017, Wellington began supporting a church plant in Fort Collins, Colorado. We are currently
providing $500 a month to financially underwrite the launch of Overland Church this fall
(2018).

11. 2018, with the pastoral conferences completed in India, the Lord opened the door for
Wellington to begin a similar training for pastoral development in Ghana, West Africa.
Approximately 100 pastors attended the first conference in February of this year.

12. 2018, additional opportunities are still available provided competent leaders and
dependable volunteers are available such as, the Fellowship of Christian Athletes has
asked Wellington to adopt a school in Jessamine County ... Sunrise Children’s Home in
Danville has asked Wellington to join them in presenting the gospel to their orphans and
foster children ... and opportunities to reach out to peace officers, the homeless in
Jessamine and Fayette counties, and a host of other ministries will only become a reality as
the Lord provides a passion for outreach in the hearts of His people.

Wellington’s outreach objective has always been to make disciples through shepherding those the Lord

sends to us as well as reaching out to those around us with the gospel. We seek to be faithfully

effective in both areas through teaching all the Lord has commanded, knowing He will be with us to the
end of the age (Matthew 28:20)

Wellington budgets a significant amount each year for outreach opportunities. However, we
exercise biblical wisdom and prayerful discernment as to how and where those resources are used.
In addition we require financial accountability from everyone we trust to use this support for the
teaching of God's word, because faith comes by hearing (Romans 10:17); therefore, the full amount
budgeted for outreach is not always spent within a calendar year. On the other hand, if more is
needed for outreach than is budgeted and funds are available the leadership is not opposed to

exceeding the budgeted amount.

Faithful outreach and responsible stewardship are both biblical principles that must go hand in
hand. That's the reason for not measuring the success of our outreach by how much money is spent
or how many agencies are supported, but rather by how faithful and effective we have been to
involve our members in taking the gospel to the world around us, locally, nationally, and

internationally.



Outreach is not about dollars spent, but about sharing the gospel of Christ. We are not as
effective yet as we want to be with our relational/Gospel involvement of the membership, or with
putting our dollars to use, but the funds we have set aside for this purpose we believe have potential
for a tremendous Gospel impact when the appropriate needs become apparent to us. There are
many great opportunities for making improvements to our outreach ministries through the
remainder of this year. However, this is not easily accomplished without church member
involvement. We are optimistically seeking deacon leadership to help investigate the many local and

international opportunities.

It takes a great deal of effort to faithfully engage the body of Christ in effectively fulfilling the great
commission (Matthew 28:19-20; Acts 1:8) and being financially and doctrinally responsible to the
Lord for how accurately His word is being proclaimed, but this more difficult challenge seems well

worth it to the Wellington leadership.

Our motivation for outreach has always been relational and gospel-centered. The effectiveness
of outreach is directly related to making disciples through lovingly sharing the gospel, as we want all

our members to hear, “Well done My good and faithful servant” (Matthew 25:21).

As for Wellington’s approach to benevolent ministries, please reference the blogs on the Wellington Church

website at http://wellingtonchurch.org/pastor-blogs/author/brent-walker/.

Drew Gilliam currently serves as the liaison between outreach ministries and church elders. Those

currently involved with either existing ministries or vetting new ministries include Darin Gettelfinger,
Trey Gilliam, Jason Knox, Chris Leng, Tim Stec, Zach Tincher, our pastor Wayne Holcomb, and Mrs.

Tanya who has worked with the churches for many years in Honduras (TMAI Ministry).
4. Review of Wellington’s history: Financial Accountability

Since we are patterned after churches in scripture and do not elect church members to boards that
debate then vote on expenses, our finance ministry has always been a tool of accountability that
functions under the biblical authority of the elders who serve as the spiritual leaders of the flock
(Hebrews 13:17; 1st Peter 5:1-4).

A. Here is how Wellington functions with financial integrity:
The finance ‘'ministry team’ keeps excellent records of giving, deposits, and expenses.

Offerings collected on Sunday mornings are counted and recorded by a minimum of two

deacons immediately after they are collected and another individual double checks their



records for accuracy. Checks and cash are secured in a safe location and promptly deposited

into the bank.

A designated individual on the finance team records deposits and payments into Quickbooks
online accounting software. This individual also issues payments electronically and prepares
hard copy checks for signature as needed. Most bill paying is done electronically; however,
when paper checks are issued, signatures are provided by designated deacons as no one in the
finance ministry has check signing authority. For added security and to maintain integrity

above reproach, only a selected number of deacons have check signing authority.

A designated individual also makes sure the online giving from Simple Church (our 3rd party

vendor) is recorded accurately.

Another individual on the finance team reviews a summary list of the inputs and reconciles all
bank transactions monthly with the bank statements, looking for any expenses that stand out
as unusually large or possibly recorded in the wrong category. That individual creates detailed
reports for review by the finance ministry team, a summary of which is provided to the

eldership, along with a yearly report made available to the congregation.

The eldership and finance ministry hold each other accountable to make the best decisions

possible for the church which functions under the ultimate authority of Christ, Who is our Head.

Summary reports are provided for ease of understanding and clarity with information obtained
from all detailed transactions and reconciled to the detailed report; then these reports are

made available upon request as any question about details is always welcomed.

The current officers of the Wellington Church corporation which is the official documentation
required by the state of Kentucky are: President: Ron Ring, Secretary: Drew Gilliam, and
Treasurer: David Ray. None of these individuals have check signing authority, but have

authority to sign legal documents on behalf of the church.
B. Preparing and Monitoring Budgets:

Expenses incurred from previous years are used to establish a proposed budget for the new
year, while also seeking input from those who oversee the various ministries requiring financial
support. After receiving input and reviewing changes that are made, a proposed summary

budget is submitted to the elders for approval.

Everyone overseeing ministries is expected to function within their approved budgeted

guidelines and are held accountable by the finance ministry who tracts spending. Any deacon



who is not sure what has been budgeted for his ministry can easily and quickly obtain this

information from the finance ministry.

Exceptions can be made if a ministry discovers necessary expenditures will exceed the

allocated budget, by first consulting with the finance team to see if funds are available.

If a ministry wants to spend a significant amount of their budget all at once, they are also asked

to check with finance to make sure funds are available at that time.
C. Special needs and projects:

Each month the finance ministry puts a designated amount into a “rainy day” savings account
should a need arise that requires thousands of dollars to be spent, such as replacing the roof,

resurfacing the parking lot, replacing an air conditioning unit, ice machine, etc.

When large expenditures are required, bids are sought and provided to the finance team for

approval to protect any one individual from being responsible for a major expense.

Sometimes these expenditures can be anticipated and included in the budget, but sometimes

unexpected expenses can occur without warning.

As part of the 2018 budget the amount transferred to the “rainy day” savings account is $3,000

per month.

If the savings account grows to a substantial balance, a portion of the dollars are used to make

additional principal payments on the remaining mortgage. This was the case in 2016 and 2017.

Ron Ring currently serves as the liaison between finance and the eldership.

5. Review of Wellington'’s history: Discipleship Ministry

Our goal at Wellington has always been to make disciples (Matthew 28:18-20) by teaching obedience

to all the Lord has commanded that we might build up the body (Jude 20-21) using our gifts to serve

others (1st Peter 4:10) and speaking the truth in love (Ephesians 4:13, 15).
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As Mark Dever has pointed out: Local churches exist to display God’s glory to the nations. We do that

by fixing our eves on the gospel of Christ, trusting Him for salvation, then loving one another with

God'’s holiness, unity, and love. We display God'’s glory by obedience to His word; therefore, discipling

can easily be defined as helping others follow Jesus.

Perhaps the best way to describe our discipleship is by quoting Christ, “If anyone would come after

Me, let him deny himself and take up his cross and follow Me.” (Mark 8:34)

From Wellington's beginning, our approach has been to help others follow Jesus. We all know that
faith comes from hearing the word of God. So we hold high the Scriptures (2nd Timothy 3:16-17).

We approach discipleship through expositional teaching and preaching. From our inception
Wellington began making disciples through teaching foundational courses like Bibliology, Overview
of Scripture, Fundamentals of the Faith, and A Clear Understanding of Genesis, in addition to verse

by verse preaching during worship.

We now have additional discipleship ministries for men, women, college students, and children; in
home Bible studies, and Sunday gatherings, because we are encouraging every Christian to first be a

follower, then a teacher and a discipler of others?

“It is very easy to build churches in which seekers congregate; it is very hard to build churches in

which biblical faith is maturing into genuine discipleship.” David Wells

Drew Gilliam is currently the elder overseeing the development of small groups for discipleship and
outreach ministries. Kevin Cooper oversees the men’s and women'’s ministry and Wayne Holcomb
provides direction and encouragement for those teaching within the college ministry, student

ministry and children’s ministry.
6. Review of Wellington's history: Construction of New Facility

Wellington’s current building, constructed in 2001-2002, was the result of trusting the Lord to

provide the necessary funds through the faithful and loving commitment of His people, though they
were small in number. Most of the initial families had made a financial contribution towards the
expansion of their former church. When that church chose not to relocate, with proof of their
commitment, this small nucleus was allowed to apply their contributions to the purchase of six acres
at 3224 Lexington Road ($300,000).

Having paid for land in cash, the Wellington leadership began evaluating how to provide the most

functional facility possible, for worship as well as use during the week. They decided upon a
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multipurpose construction whereby a gym surrounded by classrooms could be used by both the

church and a Christian school.

Prior to construction, Wellington leaders met with Trinity Christian Academy's (TCA) board knowing

they were seeking to expand their school to include 9th-12th grades. Believing a facility could
adequately be shared by a small church and a startup high school, Wellington entered into a five

year lease with TCA that included an option for an additional five years.

The combination of lease revenue with shared utility costs along with the giving commitment of

faithful members enabled Wellington to build the current facility for approximately $2 million.

Over the next ten years, the growth of the church and school required additional space for both

ministries. TCA was spread out in three different locations, making it difficult for parents who had
children in various grades so they combined their middle school and high school at another church

that could provide additional facilities.

From 2012 to 2016 Wellington continued growing and additional classroom space, specifically for

children, was badly needed. Wanting to provide the necessary space for everyone the Lord was
bringing to Wellington for discipleship, the elders appointed a committee consisting of a
combination of elders, deacons, pastors, and members to explore the various options for expansion.
The committee consisted of Ron Ring, David Stewart, David Ashford, Richard Whitaker, Kevin Cooper

and Wayne Holcomb.

The committee was asked to determine the best approach for expanding the facility, specifically
classrooms for children. Two basic approaches were considered. One was to use a builder and/or
construction manager with his own architect, while the alternative was to hire an independent
architect who would work directly for the church with whichever construction company the church

chose.

During the process three construction companies and three architects were interviewed and jt was

determined the best approach was to utilize the services and advice of an architect who would work

on behalf of the church. A local architect, Jerry Herndon, who has 38 years experience and was

well-known to many at Wellington with a good reputation for working with churches, was chosen.

Herndon was asked to give Wellington a conceptual design for a ‘master plan’ that could: 1) be built
in stages so the church could be financially responsible; 2) would meet the congregation’s existing

needs; 3) and would ultimately utilize all six acres for God's glory.
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Herndon’s design enabled church leaders to establish realistic estimates for construction costs. The

next step was to seek the Lord's timing. After much prayer, a questionnaire was distributed to the

congregation in early 2017 asking families to indication their anticipated financial commitment (not
to a building program but a figure that represented their first fruit giving) over the next 3 years. The
guestionnaire was similar to what the church had used to determine the size of the first phase as

well as timing for the start of construction.

While most responded very positively there were questions and concerns raised. That input, which

was shared directly with the eldership, was well received and greatly appreciated.

After continued prayer, in early 2017 the eldership decided it was wise stewardship to pay down the

remaining mortgage on the first phase and become as creative as possible in addressing the lack of
space by expanding the small group ministry. While existing pastors, along with a host of volunteers,
have been trying to meet the growing needs for discipleship, the elders decided an additional
vocational pastor was greatly needed and they were trusting the Lord would provide creative

logistics with existing facilities to meet the needs of our children’s ministry at this time.
Current Update:

As of August 2018, the goal of seeking the Lord'’s will as to how to most effectively glorify Him

through sharing Christ and making disciples remains a priority. A search continues for the right
person to oversee the ministry to our youth and their parents, as well as a vocational pastor to lead

and direct the discipleship ministry.

At this time, no date has been set for the construction of additional facilities, but every effort is being

made to eliminate remaining debt. It has always been the goal of our current leaders to meet the
spiritual needs of Wellington's members, while also being financially responsible, so we covet your
prayers as we prayerfully work very hard to honor the Lord through this ministry that we have been

given by His grace.
“Having this ministry by the grace of God, we do not lose heart.” 2nd Corinthians 4:1

We are fortunate to have very practical plans available for expansion when the timing is right. The

amount of time devoted to researching the best approach, choosing an architect, and paying for the
initial drawings has been a wise investment and places Wellington in a very positive position to move
forward when the Holy Spirit makes it clear the time is right. Whether that results in expanding the

existing facility to accommodate future growth or it results in starting new congregations on a
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smaller scale, the elders are always open and sensitive to the Lord's leading and they greatly covet

your prayers and support.

7. A Review of Wellington’s History: The Church’s Name

When the church’s small nucleus first began worshipping, we chose the name Wellington Christian
Church believing this name would not only identify our location but the fact that we were a
non-denominational body of Christians. Our previous church had an agreement to purchase 20
acres from the company responsible for the Wellington development. When that church decided not
to relocate, we as the nucleus from that church assumed we could purchase the property and start a
new church. However, the developer claimed all their commitments and agreements were with the
church, not the nucleus from that church and refused to honor the two year old commitment.
However, though the land was pulled out from beneath us, rather than changing the name, it was
recommended we retain the name “Wellington” to remind us the Lord was sovereignly in control of

our future and directing our path, not man.

After four and half years in a school building, the church moved to its current location at 3224
Lexington Road. Soon after, we received feedback from visitors that our name was misleading and
could even be a hindrance to some families worshipping with us. The issue had to do, not with us
being Christian, but that there were a number of churches who were using the word “Christian” in
their name but did not share our conviction for expository preaching and who did not embrace the
reformational truths of grace that acknowledge the sovereignty of AiImighty God. After countless
discussions and hours of praying, the church leaders realized the term “Christian” as a name had
become a stumbling block to many and was not a clear representation of the strong biblical values

and convictions of our church.

Since the church was committed to “expository preaching” the leaders felt a more transparent
approach would be to identify Wellington as a Bible church, so Wellington Christian Church became
Wellington Bible Church. However, some bible churches do not practice expository preaching and
teaching and differ in doctrine. Not wanting to create another misleading identity, the leaders
decided it was best to eliminate middle names altogether. Therefore, the current name is simply

Wellington Church.
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